INTERNAL COMPLAINTS COMMITTEE (ICC)
Women Cell
Dharmsinh Desai University

Guidelines for Sexual Harassment of women at workplace under Prevention, Prohibition
and Redressal Act, 2013.

Code of conduct for work place

Sexual harassment is a serious criminal offence, which can destroy human dignity and freedom.
In an effort to promote the well being of all women employees at the work place the following
code of conduct has been prescribed:-

1. It shall be the duty of the employer to prevent or deter the commission of any act of sexual
harassment at the work place.

2. Sexual harassment will include such unwelcome sexually determined behavior by any person
either individually or in association with other persons or by any person in authority whether
directly or by implication such as:

1. Eve-teasing

il. Unsavory remark

iii. Jokes causing or likely to cause awkwardness or embarrassment

v. Innuendos and taunts

V. Gender based insults or sexiest remark

Vi. Unwelcome sexual overtone in any manner such as over telephone (obnoxious

telephone calls) and the like

vii.  Touching or brushing against any part of the body and the like

viii.  Displaying pornographic or other offensive or derogatory pictures, cartoons,
pamphlets or sayings.

iX. Forcible physical touch or molestation.
X. Physical confinement against one’s will and any other act likely to violate one’s
privacy.

And also includes any act or conduct by a person in authority and belonging to one sex which
denies or would deny equal opportunity in pursuit of career development or otherwise making
the environment at the work place. Hostile or intimidating to a person belonging to the other
sex, only on the ground of sex.

The mechanism for redressal of complaints and further Procedure to be followed for
conducting enquiry by the Complaints Committee is as follows:

(1) Any aggrieved woman may make, in writing, a complaint of sexual harassment at Work
place to the Internal Committee if so constituted, or the Local Committee, in case it is not so
constituted.

(Provided that where such complaint cannot be made in writing, the Presiding Officer or any
Member of the Internal Committee or the Chairperson or any Member of the Local Committee,
as the case may be, shall render all reasonable assistance to the woman for making the
complaint in writing.)

(2) Where the aggrieved woman is unable to make a complaint on account of her physical or
mental incapacity or death or otherwise, her legal heir or such other person as may be
prescribed may make a complaint under this section.



(3)If the complainant feels that she cannot disclose her identity for any particular reason the
complainant shall address the complaint to the head of the organization and hand over the same
in person or in a sealed cover. Upon receipt of such complaint the head of the organization
shall retain the original complaint with himself and send to the complaints committee as gist
of the complaint containing all material and relevant details other than the name of the
complaint and other details which might disclose the identity of the complaint.

(4) The Internal Committee or, as the case may be, may before Initiating inquiry under section
11 and at the request of the aggrieved woman take steps to settle the matter between her and
the respondent through conciliation.

(5) Where a settlement has been arrived at under sub-section (1), the Internal Committee, as
the case may be, shall record the settlement so arrived and forward the same to the employer
and a copy to the Local committee regarding action taken as specified in the recommendation.
(6) The Internal Committee or the Local Committee, as the case may be, shall provide the
copies of the settlement as recorded under sub-section (2) to the aggrieved woman and the
respondent.

*Punishment for false or malicious complaint and False Evidence

Where the Internal Committee of the Campus arrives at a conclusion that the allegation against
the respondent is malicious or the aggrieved woman or any other person making the complaint
has made the complaint knowing it to be false or the aggrieved woman or any other person
making the complaint has produced any forged or misleading document, it may recommend to
the Competent authority , to take action against the woman or the person who has made the
complaint under ,sub-section (2) of section 9, in accordance with the provisions of the service
rules applicable to her or him or where no such service rules exist, in such manner as may be
prescribed.

Disciplinary Action:

Where the conduct of an employee amounts to misconduct in employment as defined in the
relevant service rules the employer should initiate appropriate disciplinary action in accordance
with the relevant rules.

Third Party Harassment:

Where sexual harassment occurs as a result of an act or omission by any third party or outsider
the employer and the persons incharge shall take all steps necessary and reasonable to assist
the affected person in terms of support and preventive action.

Submission of Report’s by Internal Complaint Committee:

(1) The Internal Committee shall in each calendar year prepare, in Prescribed form and
prescribed time as may be prescribed, an annual report and submit the same to the employer
and the District Officer.

(2) The Institute shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of the Institute or where no such report is required

to be prepared, intimate such number of cases, if any, to the District Officer



Constitution of Internal Complaints committees under Sexual Harassment of women at
work place under (Prevention, Prohibition and Redressal Act, 2013).

Women's Cell was constituted in DDU with an objective of looking after the welfare of the
women employees and students, to facilitate redressal of their grievances, to help maintain a
harmonious atmosphere at campus and to enable women to pursue their work with dignity and
reassurance

On 13th August 1997, the Supreme Court of India held that sexual harassment of women is a
violation of the fundamental right of women to work in a safe environment. The Supreme
Court has defined 'sexual harassment' to include: Any one or more of the following acts or
behaviour (whether directly or by implication), namely:

o physical contact and advances;

e demand or request for sexual favours;

e Sexually oriented remarks

e Showing pornography

e Use of electronic media (phone, internet, intranet) for perpetrating any of the above
e Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature

The following circumstances, among other circumstances, if it occurs or is present in relation
to or connected with any act or behaviour of sexual harassment may amount to sexual
harassment:

e implied or explicit promise of preferential treatment in employment;

o implied or explicit threat of detrimental treatment in employment;

o implied or explicit threat about her present or future employment status;

o interference with her work or creating an intimidating or offensive or hostile work
environment for her;

o humiliating treatment likely to affect her health or safety.

Often such behaviour goes unpunished because of hesitation on the part of women to report
such behaviour out of a sense of shame or fear or both. It is important for women to protest
against any behaviour that they feel is unwanted and unacceptable. The ICC of DDU will
shoulder the responsibility with the aim of providing women an appropriate complaint
mechanism against unwelcome sexually determined behaviour whether directly or by
implication.

The action can be taken against the offender by ICC_DDU is as per the CCS (Conduct)
Rules, 1964 and the Inquiry Report under the rules. In case, it has been proved that the
offender has indulged in sexual harassment at the work place, appropriate disciplinary action
would be taken against him. Where such conduct amounts to a specific offense under the
Indian Penal Code or under any other law, a complaint shall be filed with the appropriate
authority for action to be taken in accordance with the law.

The Role of the Committee
e To act as Inquiry Authority on a complaint of sexual harassment.

o To ensure that complainant and witnesses are not victimized or discriminated because of
their complaint. To take proactive measures towards sensitization of all those.



e The New Act of Parliament 'The Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act 2013"' [SHWW (PPR) Act] has received the
assent of the President of India and promulgated on 22nd April, 2013.

e In exercise of the powers conferred by Section 29 of the Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 0of 2013), the Central
Government notified Rules on 09th December, 2013.

e Office Memorandum was circulated by Ministry of Personnel, Public Grievances and
Pensions (Department of Personnel and Training) dtd 27th November 2014 on "The
Alignment of Service Rules with the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act 2013'".

The Bill defines sexual harassment at the work place and creates a mechanism for redressal of
complaints. It also provides safeguards against false or malicious charges. Every employer is
required to constitute an Internal Complaints Committee at each office or branch with 10 or
more employees.

» The Complaints Committees have the powers of civil courts for gathering evidence.

» The Complaints Committees are required to provide for conciliation before initiating
an inquiry, if requested by the complainant.



INTERNAL COMPLAINTS COMMITTEE

This committee has been formed at Dharmsinh Desai University, Nadiad, to address issues
under THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,

PROHIBITION AND REDRESSAL) ACT, 2013.

The purpose of this committee is to provide protection against sexual harassment of women at
workplace and for the prevention and redressal of complaints of sexual harassment and for

matters connected therewith or incidental thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such

period, not exceeding three years, from the date of nomination

The following committee members are appointed under section 4 of this Act:

Presiding Officer | Prof. Anjali Thakur

MIS, DDU

Members: Prof. Shweta Gaur

Prof. Shefali Gandhi

Ms. Mayuree Patel

Ms. Ripal Vaidya

Faculty of Technology, IC
department, DDU

Management and Information
Science, DDU

Faculty of Pharmacy, DDU

Faculty of Business
Admininstration, DDU

NGO:

Dean of Faculty from Complainant’s | As applicable
origin/Faculty
Member from | Ms. Jayshree Vaishnav ( Advocate) 30,Nimisha

Tenaments,Kishan  Samosa
Lane, College road, Nadiad
(M: 9427574789)

Dr. Tejal Soni

Women Cell Coordinator

Professor and Head of Pharmaceutics Department
Faculty of Pharmacy

D. D. University




FACULTY
DHARMSINH DESAI UNIV

ACADEMIC YEAR 201 7-2018
Mentor

Semester

Number of
Students

BPH-I&II

62

BPH-III &IV

51

BPH - V& VI

48

BPH —VII & VIII

41

MPH-1& II

06

MPH - IIl & IV

04

Batch

OF PHARMACY

ERSITY

Mrs. Carol P. Macwan
Ms. Dinal V. Patel

Mr. Jagat R. Upadhyay

Mrs. Mayuree A. Patel

Mr. Vipul T. Prajapati

Mr. Arun K. Soni

Mr. Anand B. Pithadia

Dr. Tushar R. Patel

Dr. Tejas B. Patel

Dr. Rajnikant B. Mardia

Dr. Mehul N. Patel (P’Ceutics)
Dr. Sanjay P. Chauhan (Q.A)

*Note:

Batch Al — Roll No. 1 to 20
Batch A2 — Roll No. 21 to 40
Batch A3 — Roll No. 41 onwards




M\ EACULTY OF PHARMACY
9 ) DHARMSINH DESAI UNIVERSITY

ACADEMIC YEAR 2018-2019 Q <
Mentor
| Semester No. of Batch
| BPH-1&II Smg;ms Al Mr. Jagat R. Upadhyay I
A2 Ms. Dinal V. Patel
A3 Ms. Mansi D. Dholakia ]
BPH-III & IV 59 Al Mr. Vipul T. Prajapati
A2 Dr. Tushar R. Patel
A3 Dr. Kishor R. Sorathia
W\’&vl 52 Al Mrs. Mayuree A. Patel
A2 Dr. Tejas B. Patel 0
A3 Mr. Arun K. Sonj
BPH-VII & VI 48 Al Dr. Carol P. Macwan
A2 Mr. Anand B. Pithadia
A3 Dr. Rajnikant B. Mardia
wo\z - Dr. Mehul N, Patel (P’Ceutics)
MPH-I&TV [ 0 [ Dr. Sanjay P. Chauhan (Q.A)
*Note: I
Batch A1 —Roj] No. 1t020
Batch A2 —Rg]) No. 21 t0 40
WJ

10




FACULTY OF PHARMACY
DHARMSINH DESAI UNIVERSITY

ACADEMIC YEAR 2019-2020

Semester No. of Batch Mentor
Students
BPH-1&1I 66 Al Mr. Vipul T. Prajapati
A2 Ms. Mansi D. Dholakia
' A3 Ms. Jenee R. Christian
BPH-III & IV 63 Al Dr. Kishor R. Sorathia
A2 Mr. Jagat R. Upadhyay
A3 Ms. Dinal V. Patel
BPH-V& VI 56 Al Mrs. Mayuree A. Patel
A2 Dr. Tejas B. Patel
A3 Mr. Arun K. Soni
BPH-VII & 49 Al Dr. Anand B. Pithadia
VIII A2 Dr. Carol P. Macwan
A3 Dr. Rajnikant B. Mardia

MPH-I&II 13

MPH - III & IV 02

Dr. Mehul N. Patel (P’Ceutics)
‘Dr. Sanjay P. Chauhan (Q.A.)

*Note:
Batch A1 —Roll No. 1 to 20
Batch A2 — Roll No. 21 to 40

Batch A3 — Roll No. 41 onwards




FACULTY OF PHARMACY

p DHARMSINH DESAI UNIVERSITY
ACADEMIC YEAR 2020-2021
Semester No. of Batch / Mentor
Students
71 Al l Dr. Carol P. Macwan

BPH-1&II van
A2 [ Mr. Vipul T. Prajapati

A3 | Mr. Vashisth P. Bhavsar

| Al [ Ms. Dinal V. Patel

A2 | Ms. Mansi D. Dholakia

A3 I Ms. Jenee R. Christian

- BPH-V& V| 62 Al | Dr. Mayuree A. Pate]

E A2 | Dr. Tejas B, Pate]
A3 | Mr. Jagat R, Upadhyay

Mr. Punit R, Bhatt
Dr. Kishor R, Sorathia

“ Mr. Shantila] p. Padhiyar
_ Dr. Mehul N, Pate] (P’Ceutics)

BPH-1III & IV 62

F—— - |
BPH-VII & VI

MPH-1&11
MPH.-II1 & v
*Note:
Batch A1 - Rojj No. 1t020
Batch A2 - Rojj No. 21 to 40
Batch A3 —Rojj No. 41 onwards

Dr. Rajnikant B. Mardia (0.4 )

28




FACULTY OF PHARMACY
DHARMSINH DESAI UNIVERSITY

ACADEMIC YEAR 2021-2022

B Semester No. of Batch Mentor
. Students .
BPH-1& 1] 68 Al(1 to 22) | Mr. Vipul T. Prajapati

A2 (23 to 44) | Dr. Gopi H. Shah

A3 (4510 75) | Dr. Carol P. Macwan

ﬁPH - &IV 65 Al (1to21) | Mr. Vashisth P, Bhavsar

A2 (22 t0 42) | Mr. Shantilal P. Padhiyar

A3 (43 to 65) | Ms. Mansi D. Dholakia

BPH-V& V] 60 Al (1t020) | Ms. Dinal V. Patel

A2 (21 to 40) | Dr. Mayuree A. Patel

| A3 (41 to 60) | Dr. Jagat R. Upadhyay
BPH -VII & VIII 63 Al(1to21) |Dr. Tejas B, Patel

A2 (22 t0 42) | Dr. Kishor R, Sorathia

A3 (43 t0 63) | Dr. Punit R. Bhatt

MPH-1& 11 22 - Dr. Mehul N Patel (P’Ceutics)
MPH-III & IV 12 - Dr. Rajnikant B. Mardia Q.A)
*Note:

Batch A1 - Roll No. 1 to 20
Batch A2 — Roll No. 21 to 40
Batch A3 — Roll No. 4] onwards
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‘o GPS Map

NH 48, Uttarsanda, Nadiad, 387370, GJ, India

Latitude Longitude
22.6740N 72.8835E

Local 12:56:46 Altitude 40.3 meters
GMT 07:26:46 Monday, 11/28/2022
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NH 48, Uttarsanda, Nadiad, 387370, GJ, India

Latitude Longitude

22.6740N 72.8839E

Local 12:51:09 Altitude 40.3 meters
GMT 07:21:09 Monday, 11/28/2022




Dharmsinh Desai University, Nadiad
MCA Department
Report of CSR Activity

Date : 04-9-2021
Duration : 11.15 to 12.15 p.m.
Faculty Coordinator : Prof. M. V. Shah

A Lecture was arranged for V. M. Bhagat & S. C. Sonawala Highschool on “MS Excel Functions” by
MCA Department. on 04-09-2021

The objective behind the lecture was to make students aware about how to use MS excel in their studies.

The lecture covered the following topics

e MS Excel

O

o]
(©]
©]

O

O

e Q&A

Opening a file, closing a file, saving a file, inserting a new sheet, Excel Menu.

How to use min, max, sum, average and auto fill series functions

How to generate tables using absolute reference.

How to prepare attendance sheet for whole class, showing the number of students present
and absent using countif function.

How to make report card of a student.

How to prepare report card for whole class

There were 36 students [10 girls and 26 boys] of standard 11 and 2 teachers present.
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Dharmsinh Desai University, Nadiad
MCA Department
Report of CSR Activity

Date : 12-3-2022
Duration : 4.30 to 6.00 p.m.
Faculty Coordinator : Prof. M. V. Shah

A sheri shikshan (street education) was arranged for school children of standard eight of Chaklasi
Bhogol, Nadiad on “Maths and Science subjects” by MCA Department on 12-03-2022

The objective behind the lecture was to help students to learn maths and science in easy way.

The session covered the following topics

e Maths

O

o]
(©]
©]

e Science

O
O

Linear equation in one variable
Data handling

Square and square root

Cube and cube root

Microorganism : Nitrogen cycle
Cell structure and function

There were 12 students [4 girls and 8 boys] of standard eight were present.









DHARMSINH DESAI UNIVERSITY
FACULTY OF DENTAL SCIENCE

(Recognized by the Dental Council of India, New Delhi)
College Road, Nadiad - 387001. Website: www.ddu.ac.in
Mobile: 98247 27077 Ph: 0268- 2527077, 2522994, Email: ddudental@gmail.com

Faculty of Dental Sciences, Dharmsinh Desai University in Association with the
Women’s Cell, DDU celebrated 8" March,2022 as International Women’s Day
by organizing an informative as well as interactive session with our esteemed
guest Dr Mitali Vasavda (MBBS, DGO, Gynaecolgist) on creating an awareness
amongst young females regarding general gyneacological problems.

g

o N

|
' Nadiad, Gujarat, India 2 Nadiad, Gujarat, India
Faculty of dental science, Dharmsinh Desai University, College Rd, Nadiad, Faculty of dental science, Dharmsinh Desai University, College Rd, Nadiad,
Gujarat 387001, India Gujarat 387001, India
Lat 22.679568° Lat 22.679568°
Long 72.880861° Long 72.880861°
08/03/22 11:36 AM 08/03/22 11:35 AM

Nadiad, Gujarat, India

Faculty of dental science, Dharmsinh Desai University, College Rd, Nadiad,
Gujarat 387001, India

Lat 22.679568°

Long 72.880861°

08/03/22 11:33 AM



http://www.ddu.ac.in/
mailto:ddudental@gmail.com

DHARMSINH DESAI UNIVERSITY
FACULTY OF DENTAL SCIENCE

(Recognized by the Dental Council of India, New Delhi)
College Road, Nadiad - 387001. Website: www.ddu.ac.in
Mobile: 98247 27077 Ph: 0268- 2527077, 2522994, Email: ddudental@gmail.com

A lecture on Mental and physical health awareness was held on 5" April 2022 at Faculty of
Dental Science. Dr. Krushna Pathak gave informative speech to the students regarding every
aspects, which can affect one’s health. He also elaborated the care one should take to
improve his/her mental health. The session was informative for all the students of Faculty of
Dental Science, DDU, Nadiad.

Nadiad, GJ; India

Canal Road, Uttarsanda; Nadiad,
Lat 22.677868, Long 72.881943
04/05/2022 11:44 AM

Nadiad, GJ, India

Canal Road, Uttarsanda, Nadiad,
Lat 22.677868, Long 72.881943
04/05/2022 11:45 AM
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Nadiad, GJ, India

Canal Road, Uttarsanda, Nadiad;
Lat 22.677868, Long 72.881943
04/05/2022 11:29 AM

Nadiad, GJ, India

Canal Road, Uttarsanda, Nadiad,
Lat 22.677868, Long 72.881943
04/05/2022 11:28 AM

Nadiad, GJ, India

Canal Road, Uttarsanda, Nadiad,
Lat 22.677868, Long 72.881943
04/05/2022 11:35 AM

Nadiad, GJ, India

Canal Road, Uttarsanda, Nadiad,
Lat 22.677868, Long 72.881943
04/05/2022 12:03 PM
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NAAC ACCREDITED

DR. TEJAL G SONI, Professor, Faculty of Pharmacy

DHARMSINH DESAI UNIVERSITY, NADIAD
WOMEN CELL COMPOSITION

Revised on April 2022
University Women Cell Coordinator

FACULTY OF MEDICAL SCIENCE AND RESEARCH
Dr. Alkaben Dave Anesthesia department FOM
Dr. Purviben Khristi Microbiology department FOM
FACULTY OF TECHNOLOGY
Women Cell Coordinator- DR. BHAVIKA M. GAMBHAVA (Computer department)
Ms. Ameeben Parekh Departmental Coordinator (Civil) FOT
Ms. Hetal Shah Departmental Coordinator (EC) FOT
Dr. Shruti J Raval Departmental Coordinator (Mechanical) FOT
Ms. Nikita Desai Departmental Coordinator (IT) FOT
Ms.Dipali shah Departmental Coordinator (Chemical) FOT
Ms. Shital Shah Departmental Coordinator (CE) FOT
Ms. Rinal Mistry Departmental Coordinator (IC) FOT
FACULTY OF MANAGEMENT AND INFORMATION SCIENCE
Women Cell coordinator- MS. AGNYA PATEL
Ms. Mansi Rathod Departmental Coordinator (MBA) FOMIS
Ms. Minal Shah Departmental Coordinator (MCA) FOMIS
Ms. Pooja Shah Departmental Coordinator (BBA Hotel Mgt.) FOMIS
FACULTY OF DENTAL SCIENCE
Women cell coordinator- DR. GRISHMA DORIA
Dr. Heena pandya Departmental Coordinator FOD
Dr. Himani Tiwari Departmental Coordinator FOD
Dr. Anal Trivedi Departmental Coordinator FOD
FACULTY OF PHARMACY
Women Cell coordinator- MS. MAYUREE PATEL
Ms. Carol Macwan Departmental Coordinator FOP
Ms. Dinal Patel Departmental Coordinator FOP
FACULTY OF COMMERCE/BBA
Women Cell coordinator- MS. KOMAL SOLANKI

« L 4

Prof. RajniKagt Jain
Registrar, DDU, Nadiad.

/54

Dharmsinh Desai University

College Road, Nadiad - 387 001, India. Ph: 91 0268 2520502 Fax : 91 0268 2520501 Website : www.ddu.ac.in



Dharmsinh Desai University, Nadiad
MCA Department
(Women Cell)

Report of Session on "Breathing Practices(Pranayama)"

Date : 28-10-2021

Duration : 8.30 to 9.30 a.m.

Venue : Seminar Hall of DDU.

Speaker: 1) Ms. Parul Mistry (Gujarat Rajya Yoga Board designated Yoga Teacher, Nadiad)

Faculty Coordinator: Prof. H. M. Patel & Prof. M. V. Shah

A yoga session was arranged for MCA & MBA students.

The objective of this session is to increase the intake of oxygen by improving our breathing
techniques in pandemic.

Breathing Practice by Pranayam is the Yogic Exercise of focusing on Breath. In Sanskrit,
‘Prana’ means "Vital Life Force", and ‘Yama’ means to gain control. In Yoga, Breath is
associated with the Prana, thus, Pranayama is a means to elevate the Prana Shakti,

or Life Energies. Pranayama is described in Spiritual texts like the Bhagavad Gita and the
Yoga Sutras of Patanjali

The session was delivered by Ms. Parul Mistry which covered the following topics:

e How to use yoga in day to day life.
e Nadi Shodhana Pranayama (Alternate-Nostril Breathing)

e Kumbhaka Pranayama (Breath Retention)

e Kapalabhati Pranayama (Breath of Fire or Skull-Shining Breath).
e She gave tips for improving your eyesight, decrease the eyesight number.

44 students and 13 faculty members of MCA & MBA department participated in this session.












DHARMSINH DESAI UNIVERSITY
FACULTY OF DENTAL SCIENCE

(Recognized by the Dental Council of India, New Delhi)
College Road, Nadiad - 387001. Website: www.ddu.ac.in
Mobile: 98247 27077 Ph: 0268- 2527077, 2522994, Email: ddudental@gmail.com

International Women's Day Celebration was organized under the Women Cell Committee, Faculty of
Dental Science Dharmsinh Desai University on 8" March 2021. An Extempore Debate
competition was held on "Women Empowerment”. All Girl students took part in it very
enthusiastically and three winners with best performance were chosen. All the covid protocols were

strictly followed by the institute.
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WOMEN CELL ACTIVITIES 2021-22
ACTIVITIES CONDUCTED 2021-22

SNrc.) Acitvity Dat Facult RESOURCE PERSON No of
Conducted e Y| JWINNER Participants
11-
06- Yoga Acharya: Ms Sheela
1 | YOGA DAY 202 MEDICAL Shah 87 87
2
GUEST 08- .
2 LECTURES 03- | OBGY,MB Eoz:lfékliélpzl?/slr:;n; foced 340 340
WOMEN,S DAY 202 | BS 2yCancer iwarenes.s
CELEBRATION 2 )
08-
WOMEN DAY 03- STREET PLAY, FREE HEALTH
3 CELEBRATIONS 202 MEDICAL CHECK UP 45 45
2
WOMEN 08- RESOURCE PERSON: 1.
SCIENTISTS IN 03- Dr Hetal Thakkar 2. Dr.
4 HEALTH CARE 202 FoP Tejal Mehta 3.Dr. 203 203
INNOVATIONS 2 Munira Momin
830
STUDENTS+
AND
FACULTY
\CAﬁS?ElIIR\IéEIME (1)3: SPEAKER FROM COMEXPO MEMBERS
5 AND IT'S 202 FOT CYBER SECURITY FROM 830
PREVENTION 1 FOUNDATION DENTAL,MIS,
PHARMACY,T
ECHNOLOGY,
MEDICAL
SCIENCE
GUEST LECTURE é::
6 | ON STRESS 202 MEDICAL | Dr. Aayushi S Patel 218 218
MANAGEMENT )
GRASP FROM 1. PRITI MODGI(WIPRO)
THE GREAT: 2. YESHA JOSHI (SWE &
DISCUSS AWS) 3.
OPPORTUNITIES 19- SUPRIYA TIWARI(UFLP
AND 09- TRAINEE @ HUL) 4,
/ CHALLENGES OF 202 FOT(IM) ADITI SHAH(QAE, 48 48
WOMEN IN 1 AUBERGINE SOLS. PVT LTD)
INFORMATION 5. SHIVANI BATHANI
& TECHNOLGY (SOFTWARE ENGG. SOFT
INDUSTRY STAGES TECHNOLOGY)




LORD GANESH 15-
ECO-FRIENDLY 09- WINNER: 1.Preya Desai 2.
8 IDOL MAKING 202 bDU Vishakha Patil 3. 12 12
COMPETITION 1 Harshita Maliwal
11- WINNER 1. Ka patel Sakshi
9 MAHENDI 09- | B.COMM | (TY) 2.Patel Vrunshi 9 9
COMPETITION 202 | ENG (FY) 3. Chauhan Hiral
1 (FY)
21-
RAKHI-CARD
10 | MAKING 20832' ENCGO MM Prajapati Krusha (TY) 11 11
COMPETITION 1
16-
12-
202
WOMEN SELF 170 | DDIC SHRI RASHMIN PATEL
11 | DEFENSE 24- GUJARAT TRAINER FROM SURAKSHA 57 57
COURSE SETU
12-
202
1
14-
;(2)2 BBA,
WOMEN SELF 170 M.COMM | SHRI RASHMIN PATEL
12 | DEFENSE 23- & B. TRAINER FROM SURAKSHA 96 96
COURSE COMM SETU
12 1 en
202
1
RANGOLI 1. Dillan Patel
COMPETITION : 2.Aesha Thakkar 3.
SAVE Sejal Parmar
ENVIRONMENT,
SAVE GIRL 18-
BBA
CHILD, SAVE 12- !
13 ENERGY, 202 m.COM 43 43
WOMEN 1
EMPOWERMEN
T, PORTRAIT OF
NATIONAL
LEADERS
TOTAL: 1999




